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Two events with the Same Goal

The ASB Long-R Ange PL An, PART 2: SeRvice To The MeM BeRShiP

> WHO ARE WE?

Mission and value Statements

> INTRODUCTION
in keeping with the Bar’s motto,
“Lawyers Render Service,” the Addendum
continues its report of excerpts from the
plan of the Long-Range Planning Task
Force (“Plan”) approved by the Alabama
State Bar Board of Bar commissioners
on September 8, 2017. The october
issue of the Addendum introduced you
to the mission of the hard-working, diverse task force and the goals we as
lawyers must strive to achieve to render
service to the public. in this issue, the
Addendum presents that portion of the
Plan that focuses on “Service to the
Membership” of the Alabama State Bar.
As much as the Bar is responsible for
mandating certain service for the public,
the Bar is similarly responsible to our individual members. The task force identified ten critical areas of member service:

(1) communication;
(2) Local Bars;
(3) Member Benefits;
(4) education;
(5) Wellness;
(6) operations;
(7) Administration of Justice;
(8) Diversity;
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(9) Licensing; and
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(10) Discipline.
For each of these areas, the Plan sets
forth core areas to reach our goals. The
Plan explains why these core areas are
important.
<
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“The governing philosophy of the
Alabama State Bar is stated in two related statements. First, the Bar mission
statement emphasizes our dedication
to the following:
Promoting the professional responsibility, competence, and satisfaction of its members; improving
the administration of justice; and increasing the public understanding
of and respect for the law.
Second, the Bar values statement
makes clear that our core values include
the following:
Trust • integrity • Service
Former Bar President Rich Raleigh
summarized the preceding as ‘lawyers
serve; the Bar serves lawyers; together
we serve the public.’
While these statements provide guidance, their themes must be viewed in

the light of the changing demographics
of our Bar membership. At last analysis,
the Bar consisted of 17,925 members.
Approximately 68% of Bar members are
male; 32% are female. The Bar membership is overwhelmingly (92%) white; approximately 7% of Bar members are
African-American; and 1% identify as
having another ethnic background. our
Bar, like many professions nationwide, is
aging. Approximately 25% of Bar members are age 61 or older and nearing retirement. Fewer than 21% of our
members are under age 37.
This is a contrast from the overall demographics of the State of Alabama
where, out of an estimated population
of more than 4.86 million people, 51.6%
of Alabamians are female, 26.8% are
African-American, and only 15.7% of the
population of Alabama are age 65 or
older.”
<
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> OUR GOALS TO SERVE THE MEMBERSHIP
Communication

Local
Bars

Discipline

Alabama
Lawyer
Assistance
Program

Member
Benefits

Licensing

Service
to the
Membership

Education

Diversity

Administration
of Justice

Wellness
Operations

Goal 1: Communication

Goal 6: Operations

Promote eﬃcient communication
methods

Lower cost for improving practice, low
to no cLe costs, increased interaction,
re-evaluate annual meeting participation, discounts, member benefits, and
communication

Goal 2: Local Bars
Promote common initiatives between
state and local bars; utilize local bars as
partners for state bar programs

Goal 3: Member Benefits
Promote enhanced benefits for members

Goal 4: Education
Provide high-quality continuing education; develop programs that provide
reduced-cost cLe programs

Goal 5: Wellness

who takes
care of
?

Goal 7: Administration of
Justice
increase public and legislative understanding of the importance of courts
and independent judiciary; advocate for
adequate court funding with the
Alabama State Legislature; and support
the merit-based selection of justices and
judges

Goal 8: Diversity
continue promoting diversity

Goal 9: Licensing
ensure best practices and appropriate
measures of competency

For information
on the Alabama
Lawyer Assistance
Program’s Free
and confidential
services, call
(334) 224-6920.

Goal 10: Discipline

Promote eﬀective oversight of members and transparency to public <
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Promote health and wellness, increase
awareness of existing bar programs, develop progressive diversion and non-disciplinary system for intervention with
respect to aging and impaired lawyers,
develop more cLe programs on work/life
balance, consider mandatory 1 hour cLe,
professional satisfaction, transitions, financial and retirement planning

You take
care of your
clients, but…
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Join the ASB
Lawyer Referral
Service

communication
Without retreating from in-person interaction with members, the task force
encouraged the Bar to continue to
leverage technology to decrease the
costs of communication with Bar members, using video, social media, and
other tools to improve communication
among members and between the Bar
and its members.

3,397 as of June 2017 from 1,423 in
December 1992. The last time there was
a full year-over-year decrease in bar
membership was between 1996 and
1997; membership has increased every
year since 1997. Due to this growth,
local bars are important for overall implementation of State Bar programs.
The direct outreach to members and
recent eﬀorts by the Local Bar Task Force
to develop a partnership between itself
and the Bar has seen immediate results.
For instance, the Local Bar Task Force recently outlined a two-prong plan. The
first prong involved the deployment of
ambassadors to all local and specialty
bars to give an informative presentation
about the state bar and bar programs.
The second prong involved a retreat for
local bar and specialty bar oﬃcers. This
retreat included cLe credits.”
The task force recommended the continued devotion of a standing Local Bar
Task Force to creating connections with
local and specialty bars to continue dissemination of State Bar programs
through outreach and cLe programs.

WhY Join?

 expand your client base
 Benefit from our
marketing efforts

 improve your bottom line

oveRvieW oF The
PRogRAM

 Referrals in all 67
counties

 Annual fee of $100

 Maximum percentage fee
of $250 on fees between
$1,000 and $5,000

www.alabar.org

 Professional liability
insurance required for
participation
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Sign me Up!
Click here to download
the application or email
for more information.
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Local Bars
“The Bar has approximately 18,000
members. While this number is small in
relation to some other states, it marks a
dramatic growth for the State of
Alabama over the last quarter-century.
For example, in 1992–the year in which
many of our newest admittees were
born–there were 8,441 in-state members of the Alabama Bar. During their
lifetimes, there has been (as of June
2017) a 74% increase of in-state Bar
members to 14,712. The increase of outof-state members is even more pronounced, and has increased 138.72% to

Member Benefits
“The Bar has the ability to promote
the programs and resources of the Bar
by making access to resources “userfriendly” and a “first choice” for lawyers.
options to further enhance benefits, as
previously recommended, include:
1. consideration of how a “Bar
concierge Service” might operate.
2. Developing benefits programs,
such as group health insurance, and
other programs which assist in professional, economic, and personal

The ASB Long-R Ange PL An, PA RT 2: SeRvice To The Me MBeRShiP

development for lawyers.
customize, package, and promote
member benefits and services to
various categories of members,
such as developing “suites of benefits” targeting varied practice settings and specializations.
3. continue partnering with allied organizations to best position the Bar
to serve the public and its members.
4. Maximize benefits through corporate discounts based on purchasing
power.”

programs. The Bar also should consider
taking an active role in enabling aging
lawyers to recruit and train young
lawyers or new admittees to take over
their practices. if young lawyers are not
actively recruited to rural and underserved communities, access to justice issues will get worse–not better.”

operations

Wellness
education
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“innovative and eﬀective cLe programs are key to maintaining competency in our profession. Private cLe
programs have inundated the market in
recent years. While this is a benefit for
the Bar as a whole, the cost associated
with these cLe programs is prohibitive
to many individual Bar members.
The Task Force recommends the Bar
focus on providing low- to no-cost cLe
programs that can take the form of
roadshows and be given locally across
the state. The Bar could consider increased on-line cLe programs the Task
Force similarly recommends a re-evaluation of the Annual Meeting to include
more input from the judiciary and other
bar associations.
…
Finally, the Task Force recognizes that
our profession is in transition. Thought
should be given for the Bar to help
lawyers in the need of transitioning their
practice to diﬀerent areas of law. This
could be achieved through innovations
such as Lawyer University and similar Bar

“The Task Force recommends that the
Bar conduct a quality of life survey in
2017-‘18 with special focus on student
loan debt, and utilize results to be a
member-driven organization.
Based on the understanding that a
growing number of our Bar members
experience dissatisfaction in their careers that many times leads to changes
in career, burnout, and poor work/life
balance, the Alabama State Bar established a Wellness Task Force. in line with
understanding this concern the Task
Force recommends continued conducting of quality of life surveys including a
focus on student loans, life-work balance, and general wellness issues.
The Task Force recognizes the
Alabama Lawyer Assistance program is
a beacon nationally for assisting our Bar
members with numerous wellness issues. With that said, the Task Force recommends specific thought be given to
addressing wellness issues proactively
with our membership. example programs could include a focus on addiction issues, professional satisfaction,
succession planning, and financial and
retirement planning.”

“The Bar should rigorously preserve the
role of the Bar as an independent organization for maintaining professional integrity and self-regulation. As before, this
requires our Bar remain financially sound
and take the following active steps:
i. Maximize the purpose and utilization of the State Bar foundations.
ii. Monitor income and expenses and
develop new revenue sources.
iii. Promote an eﬀective structure for
service by Bar commissioners.
1. consider term limits of not more
than two consecutive terms,
with an option to seek re-election after sitting out a term.
2. Develop a template or uniform
electronic report for Bar
commissioners to send to local
members.
3. Appropriately post minutes of
the Bar commission meetings
on the Bar’s website.
iv. Study the opportunity for and impact of aﬃliate relationships with
the Bar.
v. Study the committee and section
structure of the Bar to ensure that
the Bar is best situated to meet its
mission and goals, including consideration of “Rapid Response”
committees to volunteer for short,
intense projects.
vi. encourage lawyer participation in
meaningful ways on committees,
in sections and in other Bar roles,
including promotion of a “menu” of
opportunities for participation in
the Bar.”
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Administration of
Justice
“The Alabama Unified Judicial System
faces reduced funding, reduced filings,
and increased pressure to generate revenue for an underfunded state general
fund budget. it also faces circumstances
where some circuits have too few
judges to hear the number of filings in
that circuit…. The administration of justice is best served when resources and
demands on those resources are based
in the reality of the continually-changing demographics of the state and the
court filings that accompany those
changing demographics.”
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Diversity
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“The Diversity committee of the ASB
started as a Task Force in 2001. The
Diversity Task Force was chaired by hon.
hugh Maddox, Warren B. Lightfoot, and
John L. carroll. The mission statement
adopted was: ‘To increase racial and
gender diversity at all levels of the legal
profession in Alabama by promoting full
ADDENDUM
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and equal participation in the legal profession by minorities and women.’ As a
result of the eﬀorts of this Task Force, the
Board of Bar commissioners approved
language to amend the original statute
to create nine at-large commissioner positions in March of 2003. Since that time,
there has been a significant increase in
the amount of participation by minorities
and females. in particular, there have
been 40 females who have been members of the Board of Bar commissioners
since the creation of the at-large positions. Seventeen of these 40 females
have held a position on the Board of Bar
commissioners as a result of at-large
commissioner designation. Prior to 2003,
only eight women had previously been
bar commissioners. Since 1987, there
have been 17 African Americans who
have been members of the Board of Bar
commissioners. eleven of these persons
have held their position as a result of the
at-large designation. From 1987 to 2003,
the Bar has record of there being only
three African-Americans members of the
Board of Bar commissioners.
As a result of the 2005 Long Range
Plan, the Diversity Task Force was made a
permanent standing committee.
Beginning in 2010, the Diversity
committee began providing cLe programs and a Diversity celebration at the
annual meeting. The committee has also
previously assisted with the Minority
Pre-Law conference, a one-day event
provided to high school students in
huntsville, Birmingham, Montgomery,
and Mobile. This year, the Diversity
committee initiated a college Minority
Pre-law conference in Birmingham and
Montgomery. The program, which was
patterned after the high school program, encouraged minority students enrolled in various colleges and junior
colleges close to those metropolitan
areas to consider a profession in law.
college Pre-Law Program received rave
reviews from the students and faculty
advisors in attendance. Further, the
committee has been gathering information regarding methods to continue to
increase diversity and minority participation at the state bar level, including
through outreach eﬀorts to engage in a
dialogue with the State’s various minority bar associations. The committee is
also committed to providing a continuing legal education session at the annual
meeting along with a cocktail mixer.
These eﬀorts will continue to generate

conversation regarding diversity within
our state and profession. The mixer will
oﬀer an opportunity for a free exchange
of ideas and the ability for attorneys to
associate and build diverse relationships.
The Task Force recommends continued promotion of diversity principles in
law school admissions and to promote
opportunities for women and minorities
in the legal profession. The latter can
take the form of continued focus of
woman bar sections within both the
State and Local Bars.
Further, the Task Force recommends
promoting diversity in Bar leadership
and participation. considerations for diversity also include geography, firm size,
practice areas, years of practice and
other qualities that bring a diverse perspective to the profession.”

Licensing
“The Bar should ensure that admission
standards and bar examination procedures are current and consistent with
the best practices nationally, and ensure
the bar examination is an appropriate
measure of minimum competency.
The Bar should work collaboratively
with in-state law schools to address issues of mutual interest, including: (1)
ensuring timely student registration
with the Bar’s admission oﬃce; and (2)
considering post-law school internships.
The Task Force further recommends a
review of the ‘voluntary inactive’ and ‘inactive’ membership categories and the
rules regarding transition to active status, with particular emphasis on: (1) reinstatement costs; (2) education
accountability; and (3) economic impact
on the Bar.

Furthermore, with respect to professional competence and service the Task
Force recommends the following:
a. The Bar partner with local bars to
encourage creation of mentoring
programs.
b. Review existing cLe requirements
and needs, with special focus on:
i. eﬀectiveness of carry-over of
hours provision;
ii. exemption at age 65 and above;
iii. Number, availability and quality
of programs; and
iv. course on professionalism for
new lawyers to ensure that content, length, and presentation
are appropriate and eﬀective.
c. Develop programs for lawyer training on personal finances, law practice management, and quality of
life issues.
d. encourage lawyers to pursue public
service and to seek public oﬃce.”

Discipline

The Bar’s Search
For General Counsel

o

n November 1, 2017, we began
soliciting applicants for the position of General counsel of the
Alabama State Bar. We published the announcement all over the state, to every
Alabama lawyer (most through multiple
channels) and other potentially interested individuals, and to targeted
groups throughout the nation. The
word is out and people are talking–and
thinking. A search committee made up
of diverse members from all over the
state is in place and is in at least weekly
communication to address developments arising in the process.
The search committee also prepared
and circulated to the entire bar membership a survey seeking input on the qualifications each of you felt were important
in the next General counsel. The response was terrific! Thank you for taking
the time to let us know what you think.
Your information is invaluable to help
the search committee with its work.

once the applications are all received,
the members of the search committee
will screen the applicants, and the most
qualified will be interviewed by members of the search committee. There
may be more than one round of interviews. The finalist(s) will be presented to
the Board of Bar commissioners for final
determination.
The application process is confidential
in order to respect the applicants. Please
be assured, however, that the final decision will be the result of a process built on
integrity, objectivity, fairness and merit.
if you are looking for an opportunity
to give back to the profession that has
served you well, or if you know someone who would be perfect for the job,
please encourage them to apply.
The application deadline is January
31, 2018. More information, including
how to apply and answers to frequentlyasked questions, can be found here.
Stay tuned!
<
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The Task Force recommended:
• Periodic review and recommendations regarding disciplinary rules
and procedures;
• consideration of uniformity and expediency in disciplinary rules, utilizing the national model as a resource;
• Addressing the regulation of
lawyers not licensed to practice in
Alabama, including non-lawyer litigation support services; and
• Developing progressive diversion
and non-disciplinary systems for intervention with respect to aging
and impaired lawyers.
<
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State of Alabama Adopts New

Breath Test Instrumentation–
Intoximeters, Inc. DMT “Dual Sensor”
By Patrick Mahaney and Dr. Greg Turner, Ph.D.

www.alabar.org

T
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he “Breathalyzer” is dead!
(Furthermore, it never was used in
Alabama.) Alabama’s first state-approved breath test instrument was the
“Photo-electric intoximeter” [Pei] manufactured by intoximeters, inc. of St. Louis.
in 1971, with the legislature’s enactment
of the “chemical Test for intoxication Act”
[now codified at Code of Alabama, 1975,
section 32-5A-194], the state decided to
use the Pei as the sole evidentiary instrument for breath-testing. The Pei was a
wet chemical type breath test device that
relied on the oxidation of potassium
dichromate in a solution of sulfuric acid.
When ethanol (alcohol) was introduced
into the solution, the solution would
change colors from deep or dark yellow
to a much lighter pale yellow. The
amount of color change as measured by
a light meter indicated the amount of
ethanol in the breath. This method was
commonly referred as a “colorimetric
testing” and was very similar in operational theory to the well-known
“Breathalyzer” instrument first developed
by Robert Borkenstein in 1953. The
Breathalyzer was so widely adopted by
police agencies in the United States and
canada that the trademark name
ADDENDUM
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“Breathalyzer” became synonymous with
all breath testing, even if the device was
never used in Alabama.
The Pei was replaced by the cMi’s
intoxilyzer 5000 in 1984. The intoxilyzer
operated on a completely diﬀerent scientific principle of infrared light absorption. ethanol, like other chemical
substances, can absorb specific wavelengths of infrared light based on its
unique chemical structure. The basic
analytical components, or “optical
bench,” of an intoxilyzer 5000 are the
quartz iodide infrared light source,
chamber lenses, sample chamber, rotating chopper/filter wheel (three filters)
and detector. The light generated by the
infrared light source is passed through
the sample chamber. The wavelengths
chosen for analysis by the intoxilyzer
5000 are a 3.80 micron baseline reference, a 3.48 micron and a 3.39 micron.
The instrument’s microprocessor utilizes
a ratio comparison of the signals produced at these wavelengths to establish
specificity to ethanol.
The intoxilyzer 5000 was replaced in
1999/2000 by the then state-of-the-art
Draeger 7110. The Draeger 7110 served
Alabama for more than 18 years as the

sole evidential breath test instrument.
Noteworthy about the Draeger was the
dual analytical capability–the ability to
examine each breath sample by use of
infrared (iR) and electro-chemical (ec).
however, after more than 18 years of
continuous service, the Draeger instruments are at the end of their service life
and, in many instances, are no longer
economically repairable. Recognizing
that a new breath test instrument would
be required as a future replacement unit
for the Draeger 7110, the Alabama
quireDepartment of Forensic Sciences’
implied consent Unit began work in
2008 with National Patent Analytical
Systems (NPAS) to design a more advanced breath test instrument based on
the then-existing DataMaster design. in
2012, NPAS sold the patent and propriety rights for the DataMaster to
intoximeters, inc., and the Alabama DFS
implied consent Unit continued work
with intoximeters, inc. toward developing a dual-analytical system based on
the DataMaster design. in November
2015, after a comprehensive two-year
test and evaluation, the intoximeters
DMT Dual Sensor instrument was selected by the DFS implied consent Unit

hire a

Private
Judge
to hear Any case in Domestic
Relations, contract, Tort or
combination of contract/Tort

Intoximeter DMT Dual
Analytical Optical Bench
allow duplicative testing by two scientifically accepted test methods of a single
breath sample. [See diagram above.]
other features of the Alabama
intoximeter DMT dual sensor program
include:
• The current test protocol of two acceptable tests, taken at least two
minutes but not greater than 15
minutes apart, will be retained.
• The current test parameters of each
test sample requiring 1.3 liters of
expired air/12 L per minute flow
rate and maintain 8 L per minute
minimum air flow/4 seconds of exhalation will be retained.
• The current dry gas calibration
check of .02 percent and .08 percent
for each test cycle will be retained,
but a third dry gas calibration check
of .15 percent will be added when
the subject’s test result is .15 percent or greater. [The 0.020 check occurs for each test. The instrument
chooses either a 0.08 or a 0.15 check
depending on the lowest test result.
if the lowest test result is less than
0.15 percent, then the instrument
performs an .08 percent check; if the
test result is 0.15 percent or above,
the instrument performs a .15 percent check.]
<

(CLICK NAME TO CONTACT)
hon. Robert e. Austin
(205) 274-8255
hon. John B. Bush
(334) 567-2545
hon. Suzanne S. childers
(205) 908-9018
hon. R.A. “Sonny” Ferguson, Jr.
(205) 250-6631
hon. Arthur J. hanes, Jr.
(205) 933-9033
hon. Sharon h. hester
(256) 332-7440
hon. J. Brian huff
(205) 930-9800
hon. Braxton L. Kittrell, Jr.
(251) 432-0102
hon. Richard D. Lane
(334) 740-5824
hon. Julie A. Palmer
(205) 616-2275
hon. eugene W. Reese
(334) 799-7631
hon. James h. Reid, Jr.
(251) 928-8335
hon. James h. Sandlin
(256) 319-2798
hon. Fred R. Steagall
(334) 790-0061
hon. Ron Storey
(334) 699-2323
hon. Sandra h. Storm
(205) 201-5063

–Patrick Mahaney is a criminal defense attorney in Montgomery. Dr. Greg Turner,
Ph.D. is technical director for the Alabama
Department of Forensic Sciences
Chemical Test for Intoxication Unit.

hon. edward B. vines
(205) 586-0222
hon. J. Scott vowell
(205) 214-7320
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as Alabama’s newest and state-of-theart breath test instrument and is now replacing the Draeger 7110 as the sole
breath test instrument for Alabama.
Like the current Draeger, the
intoximeter DMT “dual analytical” instrument will utilize two detectors for
ethanol–both infrared and fuel cell. The
intoximeter’s DMT dual sensor will make
an administrative correction to 100 percent of all breath test samples to account
for variations in breath temperature and
measurement uncertainty. in addition,
each instrument will be connected via
the internet to the DFS server which will
allow for real-time monitoring of the program. The per unit cost is approximately
$12,000 per instrument and the new
DMT dual-analytical instruments will replace the Draeger units on a one-to-one
exchange, although the total number of
units will be slightly reduced from the
current 199 Draeger units to approximately 170-180 DMT units.
The intoximeter DMT employs the wellestablished principles of infrared spectroscopy for the purpose of measuring the
level of ethanol in breath samples for
forensic purposes. infrared (iR) energy is
part of the electromagnetic spectrum and
measured in wavelength expressed as micrometers (μm). When a molecule is exposed to iR energy, the bonds of the
molecule will absorb the energy at a specific wavelength. The wavelengths used in
the intoximeter DMT are 3.37 μm, 3.44 μm
and 3.50 μm. An intoximeter designed
and manufactured fuel cell is added to
the DMT (thus, giving the designation
“DMT dual analytical” capability) to

FAST • eASY • QUALiFieD,
ReTiReD ALABAMA ciRcUiT
JUDgeS • APPeALABLe
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> IMPORTANT
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Alabama Lawyers’ Hall
Of Fame
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May is traditionally the month when
new members are inducted into the
Alabama Lawyers’ hall of Fame which is
located at the state judicial building. The
idea for a hall of fame first appeared in
the year 2000 when Montgomery attorney Terry Brown wrote state bar
President Sam Rumore with a proposal
that the former supreme court building,
adjacent to the state bar building and
vacant at that time, should be turned
into a museum memorializing the many
great lawyers in the history of Alabama.
The implementation of the idea of an
Alabama Lawyers’ hall of Fame originated during the term of state bar
President Fred Gray. he appointed a task
force to study the concept, set up
guidelines and provide a recommendation to the Board of Bar commissioners.
The committee report was approved in
2003 and the first induction took place
for the year 2004. Since then, 60 lawyers
have become members of the hall of
fame. The five newest members were inducted in May of this year.
A 12-member selection committee consisting of the immediate past-president of
the Alabama State Bar, a member appointed by the chief justice, one member
appointed by each of the three presiding
federal district court judges of Alabama,
four members appointed by the Board of
Bar commissioners, the director of the
Alabama Department of Archives and
history, the chair of the Alabama Bench
and Bar historical Society and the executive secretary of the Alabama State Bar
meets annually to consider the nominees
and to make selections for induction.
inductees to the Alabama Lawyers’ hall
of Fame must have had a distinguished
career in the law. This could be demonstrated through many different forms of
achievement–leadership, service, mentorship, political courage or professional
success. each inductee must have been
ADDENDUM
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NOTICES

deceased at least two years at the time of
their selection. Also, for each year at least
one of the inductees must have been deceased a minimum of 100 years to give
due recognition to historic figures as well
as the more recent lawyers of the state.
The selection committee actively solicits suggestions from members of the bar
and the general public for the nomination of inductees. We need nominations
of historic figures as well as present-day
lawyers for consideration. Great lawyers
cannot be chosen if they have not been
nominated. Nominations can be made
throughout the year by downloading the
nomination form from the bar’s website
and submitting the requested information. Plaques commemorating the inductees are located in the lower rotunda
of the judicial building and profiles of all
inductees are found here.
Download an application form and
mail the completed form to:
Sam Rumore
Alabama Lawyers’ hall of Fame
P.o. Box 671
Montgomery, AL 36101
The deadline for submission is
March 1.

Judicial Award of Merit
The Alabama State Bar Board of Bar
commissioners will receive nominations
for the state bar’s Judicial Award of
Merit through March 15. Nominations
should be mailed to:
Phillip W. Mccallum
Board of Bar commissioners
P.o. Box 671
Montgomery, AL 36101-0671
The Judicial Award of Merit was established in 1987. The award is not necessarily an annual award. it must be
presented to a judge who is not retired,
whether state or federal court, trial or
appellate, who is determined to have
contributed significantly to the adminis-

tration of justice in Alabama. The recipient is presented with a crystal gavel
bearing the state bar seal and the year
of presentation. The award will be presented during the Alabama State Bar’s
Annual Meeting.
Nominations are considered by a
three-member committee appointed by
the president of the state bar, which
then makes a recommendation to the
board of bar commissioners with respect
to a nominee or whether the award
should be presented in any given year.
Nominations should include a detailed
biographical profile of the nominee and a
narrative outlining the significant contribution(s) the nominee has made to the administration of justice. Nominations may
be supported with letters of endorsement.

Local Bar Award of
Achievement
The Local Bar Award of Achievement
recognizes local bars for their outstanding contributions to their communities.
Awards will be presented during the
Alabama State Bar’s Annual Meeting.
Local bar associations compete for
these awards based on their size–large,
medium or small.
The following criteria are used to
judge the applications:
• The degree of participation by the
individual bar in advancing programs to benefit the community;
• The quality and extent of the impact of the bar’s participation on
the citizens in that community; and
• The degree of enhancements to the
bar’s image in the community.
To be considered for this award, local
bar associations must complete and
submit an application by June 1.
Applications may be downloaded here
or obtained by contacting Mary Frances
Garner at (334) 269-1515 or by email.

J. Anthony “Tony” McLain
Professionalism Award
The Board of Bar commissioners of
the Alabama State Bar will receive nominations for the J. Anthony “Tony” McLain
Professionalism Award through April 15.
Nominations should be prepared on the
appropriate nomination form and
mailed to:
Phillip W. Mccallum
executive Director
Alabama State Bar
P.o. Box 671
Montgomery, AL 36101
The purpose of the J. Anthony “Tony”
McLain Professionalism Award is to
honor the leadership of Tony McLain
and to encourage the emulation of his
deep devotion to professionalism and
service to the Alabama State Bar by recognizing outstanding, long-term and
distinguished service in the advancement of professionalism by living members of the Alabama State Bar.
Nominations are considered by a fivemember committee which makes a recommendation to the Board of Bar
commissioners with respect to a nominee or whether the award should be
presented in any given year.

William D. “Bill” Scruggs,
Jr. Service to the Bar
Award
The Board of Bar commissioners of
the Alabama State Bar will receive nominations for the William D. “Bill” Scruggs,
Jr. Service to the Bar Award through
April 15. Nominations should be prepared on the appropriate nomination
form and mailed to:

The Bill Scruggs Service to the Bar
Award was established in 2002 to honor
the memory of and accomplishments

ASB Women’s
Section–Request
For Nominations
The Women’s Section of the Alabama
State Bar is accepting nominations for
the following awards:

• Maud McLure Kelly Award
This award is named for the first
woman admitted to practice law in
Alabama and is presented each year to a
female attorney who has made a lasting
impact on the legal profession and who
has been a great pioneer and leader in
Alabama. The Women’s Section is honored to present an award named after a
woman whose commitment to women’s
rights was and continues to be an inspiration for all women in the state.
Previous recipients include Justice
Janie Shores (ret.), Miss Alice Lee, Miss
Nina Miglionico, Judge Phyllis Nesbitt,
Mahala Ashley Dickerson, Dean camille
cook, Jane Dishuck, Louise Turner,
Frankie Fields Smith, Sara Dominick clark,
carol Jean Smith, Marjorie Fine Knowles,
Mary Lee Stapp, ernestine Sapp, Judge
caryl Privett (ret.), Judge Sharon G. Yates
(ret.) and Martha Jane Patton. The award
will be presented at the Maud McLure
Kelly Luncheon at the 2018 State Bar
Annual Meeting.

• Susan Bevill Livingston
Leadership Award
This is the third year to solicit nominations for this new award for the Women’s
Section in memory of Susan Bevill

Livingston, who practiced law at Balch &
Bingham. The recipient of this award
must demonstrate a continual commitment to those around her as a mentor; a
sustained level of leadership throughout
her career; and a commitment to her
community in which she practices, such
as, but not limited to, bar-related activities, community service and/or activities
which benefit women in the legal field
and/or in her community. The candidate
must be or have been in good standing
with the Alabama State Bar and has at
least 10 years of cumulative practice in
the field of law. This award may be given
posthumously. This award will be presented at a special reception. Judge
Tammy Montgomery and Maibeth Porter
were prior recipients.
Submission deadline is February 15.
Please submit your nominations to
Jamie Durham, chair of the Women’s
Section. Your submission should include
the candidate’s name and contact information, the candidate’s current cv and
any letters of recommendations. if a
nomination intends to use letters of recommendation previously submitted in
2017, please note your intentions.

Amendment of
Alabama Rules of
Appellate Procedure
in an order dated october 19, 2017, the
Alabama Supreme court amended Rule
5(b), “content of Petition; Answer,” and
adopted Rule 21(f), “eﬀect on Trial court
Proceedings,” Alabama Rules of Appellate
Procedure. The amendment and adoption
of these rules was eﬀective January 1,
2018. The order amending Rule 5(b) and
adopting Rule 21(f) appears in an advance sheet of Southern Reporter dated
on or about November 23, 2017. The
amendment to Rule 5(b) requires that a
petition for permission to appeal have annexed to it an appendix, separated from
the petition by a divider or tab, that includes certain specified documents and
any parts of the record that would be essential to an understanding of the matters set out in the petition, as well as an
ADDENDUM
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Phillip W. Mccallum
executive Director
Alabama State Bar
P.o. Box 671
Montgomery, AL 36101

on behalf of the bar of former state bar
President Bill Scruggs. The award is not
necessarily an annual award. it must be
presented in recognition of outstanding
and long-term service by living members of the bar of this state to the
Alabama State Bar as an organization.
Nominations are considered by a fivemember committee which makes a recommendation to the Board of Bar
commissioners with respect to a nominee or whether the award should be
presented in any given year.
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> I M P O RTA N T
index to the appendix. Rule 21(f ) states
that the pendency of a petition for a
writ of mandamus, prohibition or any
other extraordinary writ does not stay
the proceedings in the trial court. The
text of these rules can be found at
http://www.judicial.state.al.us, “Quick
links–Rule changes.”
–Bilee Cauley, Reporter of Decisions,
Alabama Appellate Courts

Friday in May (May 4, 2018) requesting a
paper ballot. A single written request
will be suﬃcient for all elections, including run-oﬀs and contested presidentelect races during this election cycle. All
ballots (paper and electronic) must be
voted and received by the Alabama
State Bar by 5:00 p.m. on the Friday
(May 25, 2018) immediately following
the opening of the election.

Position Available: ASB
General Counsel

• nomination and election of
President-elect

The Alabama State Bar is seeking candidates for the position of General
counsel of the Alabama State Bar.
interested candidates should email a resume and cover letter explaining their
interest and qualifications no later than
5:00 p.m. on January 31, 2018.
The Alabama State Bar is an Equal
Employment Opportunity employer. All
qualified applicants will receive consideration for employment without regard to race,
color, religion, national origin, sex, sexual
orientation, gender identity, gender expression, pregnancy, age, genetic or family
medical history information, disability, protected veteran status, or any other legally
protected basis, and will not be discriminated against because of their protected
status. Applicants to and employees of this
organization are protected under Federal
law from discrimination on several bases.

www.alabar.org

Notice of Election and
Electronic Balloting

12

NOTI CES

Notice is given here pursuant to the
Alabama State Bar Rules Governing
Election and Selection of President-elect
and Board of Bar Commissioners that the
election of these oﬃcers will be held beginning Monday, May 21, 2018 and ending Friday, May 25, 2018.
on the third Monday in May (May 21,
2018), members will be notified by
email with instructions for accessing an
electronic ballot. Members who wish to
vote by paper ballot should notify the
secretary in writing on or before the first
ADDENDUM
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candidates for the oﬃce of presidentelect shall be members in good standing of the Alabama State Bar as of
February 1, 2018, and shall possess a
current privilege license or special
membership. candidates must be nominated by petition of at least 25 Alabama
State Bar members in good standing.
Such petitions must be filed with the
secretary of the Alabama State Bar no
later than 5:00 p.m. on February 1, 2018.

• nomination and election of
Board of Bar commissioners
Bar commissioners will be elected by
those lawyers with their principal oﬃces
in the following circuits:
2nd Judicial circuit
4th Judicial circuit
6th Judicial circuit, Place 2
9th Judicial circuit
10th Judicial circuit, Place 1
10th Judicial circuit, Place 2
10th Judicial circuit, Place 5
10th Judicial circuit, Place 8
10th Judicial circuit, Place 9
12th Judicial circuit
13th Judicial circuit, Place 2
15th Judicial circuit, Place 2
15th Judicial circuit, Place 6
16th Judicial circuit
18th Judicial circuit, Place 2
20th Judicial circuit
23rd Judicial circuit, Place 2
23rd Judicial circuit, Place 4
24th Judicial circuit
27th Judicial circuit
29th Judicial circuit
38th Judicial circuit
39th Judicial circuit

(continued from page 11)

Additional commissioners will be
elected for each 300 members of the
state bar with principal oﬃces therein.
New commissioner positions for these
and the remaining circuits will be determined by a census on March 1, 2018
and vacancies certified by the secretary
no later than March 15, 2018. All terms
will be for three years.
A candidate for commissioner may be
nominated by petition bearing the signatures of five members in good standing
with principal oﬃces in the circuit in
which the election will be held or by the
candidate’s written declaration of candidacy. Nomination forms and/or declarations of candidacy must be received by
the secretary no later than 5:00 p.m. on
the last Friday in April (April 27, 2018).

• election of At-Large
commissioners
At-large commissioners will be
elected for the following place numbers:
1, 4 and 7. Petitions for these positions,
which are elected by the Board of Bar
commissioners, are due by April 2, 2018.

• Submission of nominations
Nomination forms, declaration of candidacy forms and applications for atlarge commissioner positions must be
submitted by the appropriate deadline
and addressed to:
Phillip W. Mccallum
Secretary
Alabama State Bar
P.o. Box 671
Montgomery, AL 36101
These forms may also be sent by
email to elections@alabar.org or by fax
to (334) 261-6310.
It is the candidate’s responsibility to
ensure the secretary receives the nomination form by the deadline.
election rules and petitions for all positions are available at www.alabar.org. <

COLLEGE MPLCs

HIGH SCHOOL MPLCs

FEBRUARY 2018
hosted by the ASB’s Diversity
in the Profession committee

APRIL 2018
hosted by the ASB’s
Young Lawyers’ Section

LOCATIOnS / DATES:
Birmingham: Feb. 15, 2018
Montgomery: Feb. 23, 2018

LOCATIOnS / DATES (TBD):
huntsville, Birmingham,
Montgomery, Mobile

>

College and High School
Minority Pre-Law Conferences:
Two Events with the Same Goal

T

he Alabama State Bar now hosts the
College Minority Pre-Law
Conference, as well as the original
High School Minority Pre-Law
Conference (“MPLc”). These statewide
conferences are creating a pipeline for minority students in Alabama to obtain valuable information about pursuing a legal
career. college and high school students
receive information regarding the requirements for gaining admission to law
school, listen to panel discussions on various careers available to those with a juris
doctorate, watch a mock trial, get advice
from attorneys and judges, and network
with students who have similar ambitions.

>

Both events need volunteers and
sponsors! Please sign up to volunteer
and/or be a sponsor for these separate
events.

Eggnog

This holiday recipe is from ASB
members Jacqueline Austin and
Pratt Austin-Trucks, as passed down
from Edna Erle Turner Austin.

COnTACTS:
• High School MPCLS: Danielle
Roberts, ASB’s Young Lawyers’ Section
MPLc chair
• College MPCLS: hope Marshall, ASB’s
Diversity of the Profession committee
chair. Funds collected for the ASB
Diversity committee will also go toward
expenses at the ASB’s annual meeting
(cLe and Diversity Party).
<

Are You MCLE Compliant?
Credits for 2017 MCLE Year Must
Be Earned by December 31

A

credits, this will give them several days
prior to the years’ end to complete their
McLe requirement.
The full list of McLe Rules and
Regulations can be found here.
<

12 egg yolks
1 cup sugar
1/4 to 1 cup of bourbon
12 egg whites
1/2 teaspoon salt
3 pints heavy cream or
whipping cream
Freshly grated nutmeg
Beat the egg yolks and sugar
in a mixing bowl until thick and
pale yellow in color. Gradually
add the bourbon, beating constantly at low speed until
blended. chill, covered, for two
to three hours. Beat the egg
whites and salt in a mixing bowl
until peaks form. Beat the cream
in a large mixing bowl (as it will
spatter) until stiﬀ peaks form.
Fold the whipped cream into the
chilled egg yolk mixture and
then fold the egg whites into the
whipped cream mixture. chill,
covered, for one to two hours.
Serve in punch cups with
freshly grated nutmeg and
spoons. This recipe will make 30
to 35 punch cup servings.
–Jacqueline Austin and Pratt
Austin-Trucks practice in Wetumpka
with the Law Oﬃces of Jacqueline E.
Austin.
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n attorney must earn at least 12.0
total McLe credits (including 1.0
ethics) annually.
Attorneys should check their transcripts periodically for compliance and
should always check it in early
December to assure that all credits have
been reported to the McLe Department
and are up-to-date. Attorneys who are
in compliance should go online and
print a copy of their transcript to keep
for their records around that same time.
Non-compliant attorneys will receive a
written notice of an McLe deficiency in
late January or early February. if they
find at that time that they are lacking

Classic
Southern-Style
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